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Molecular biology junior Alexis Zhang prepares to enter the final portion of the 
obstacle course organized as part of UTD UNICEF’s first Water Walk, an event 
to raise awareness about people without access to clean water, on March 31.

Screams of support cut through the 
wind as students cheered on their fel-
low teammates who were running to-
ward the finish line as fast their buck-
ets brimming with water would allow. 
It was a simple game with a significant 
purpose: to enlighten students about 
the importance of water.  

The United Nations Children’s 
Fund’s UTD chapter gathered in North 
Point Park on March 31 for their first 
Water Walk, an event meant to raise 
awareness of the roughly 600 million 
people worldwide who live without ac-
cess to clean water and proper sanita-
tion tools. Finance and Information 
Technology and Systems senior Sejal 
Mali, the chapter’s treasurer, explained 
that the obstacle courses and relay rac-

es that participants competed in were 
meant to convey the struggles that 
individuals across the world must go 
through to simply reach a clean source 
of water. 

“One of our relays is that you have to 
walk backwards, (representing that) the 
terrain is really bad, or you have to car-
ry two buckets and make sure the water 
doesn’t spill, and halfway through you 
might ‘get’ cholera or dengue fever be-
cause the water’s not clean,” Mali said. 
“So we’re just trying to educate people 
but in a fun way.”

UNICEF estimates that unclean and 
polluted water kills over 800 children a 
day, but this was not the only concern 
which the club’s members hoped to 
inform students about. The chapter’s 
president, biochemistry senior Shivani 
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Doctoral student Sarah Gammell (le� ) 
and computer science sophomore Rea-
gan Davis are part of a team collecting 
data on U.S. school shootings.

Professor 
compiles 
shooting 
database

A UTD professor created a database 
that catalogs school shootings across 
the country in hopes of preventing fur-
ther tragedies.

Nadine Connell, associate professor 
of criminology and director of the Cen-
ter for Crime and Justice Studies, started 
working on the database in 2014. � e 
information can be used by communities 
to try and create preventative measures 
against school shootings by comparing 
themselves to characteristics of areas and 
schools listed in the database. When the 
database is fi nished, it will have informa-
tion about school shootings from 1990 to 
2016.

“A few years ago, I was teaching a course 
on youth crime and violence, and there 
was a big headline that said there had 
been 230 school shootings since Sandy 
Hook,” Connell said. “I remember think-
ing that I studied violence in schools and 
I hadn’t seen 230 headlines of a rampaged 
school shooting, so started looking for the 
incidents that were described.”

Connell’s team will be creating the 
fi rst complete and standardized database 
of school shootings in the United States, 
Connell said. To standardize the data, the 

Water crisis spurs 
student activism
Group raises awareness for global clean water shortages

Team aims to prevent 
future school shootings
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UTD’s fall 2016 profi le showed that 
female faculty members are outnumbered 
by men nearly two to one. While that gap 
is closing over time, the university’s gender 
wage gap is increasing and currently rests at 
two cents below the national average.

According to Chronicle Data, which 
compiles research from the Integrated 
Postsecondary Education Data System, 
female professors at UTD earned 86 cents 
to a male professor’s dollar in 2015, down 
from 97 cents in 2008. On the other hand, 
the same data shows that the average female 
professor at a four-year public college made 
87.5 cents to her male counterpart’s dollar, 
placing UTD’s wage gap among professors 
above the national average. 

Faculty hiring, promotion and tenure 
are some of the Provost’s responsibilities. 
Executive Vice President Hobson Wildenthal 
served as Provost from 1999 to 2015, when 
Inga Musselman took over.

“Once someone is hired in at a salary, 
there’s a tendency for it to only grow in an 
evolutionary fashion,” Wildenthal said. “So 

the real problem is when you hire people in 
at the wrong salaries. It’s not easy to change, 
but we do try to correct that over time.”

� e provost, along with the deans of each 
school, performs an annual salary review to 
prevent unfair compensation among faculty. 
If inequities are found, a portion of the raise 
pool is used to equalize pay. Despite this 
approach, IPEDS data shows that the top 10 
highest earning faculty members at UTD are 
all male.

“In science, engineering and 
management, there’s a signifi cant 
preponderance of males over females, 
and that’s a concern here and elsewhere,” 
Wildenthal said. “We want to be sure we’re 
doing at least as well as other institutions.”

Female endowed chairs are outnumbered 
by men in every UTD school, including 
Engineering and Computer Science, which 
has 28 male endowed chairs compared to four 
females. � is gender gap translates to a wage 
gap like the school of Economic, Political and 
Policy Sciences, where IPEDS data shows 
that the highest paid male endowed chair 
makes over $100,000 more annually than his 
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Faculty gender 
pay gap increases
UTD wage gap two cents below national average

Alumna establishes � rst all-Muslim sorority in United States

The fi rst all-Muslim sorority on campus and in the 
nation has gained its Greek letters.

Originally established as the organization Muslimahs for 
Change by alumna Samira Maddox, Mu Delta Alpha was 
founded at UTD and has recently evolved into a profes-
sional sorority. MDA started with three members, but now 
has 40 active members and is inducting 17 pledges as part 
of its epsilon class this semester. 

MDA President Umaima Nasir, a global business and 
supply chain management senior, said the sorority achieves 
Maddox’s goals by empowering them in both their aca-
demic and professional endeavors. 

“� ere are a lot of Muslim women that are in the UTD 

Mu Delta Alpha members paint the Spirit Rocks to spread awareness about sexual assault on April 4. The sorority was first established as a student group before it was converted into a Greek organization in 2017.
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campus, and I feel like there’s 
not a single organization that’s 
recognizing their identity as 
Muslim, but also how they’re 
excelling in their studies and how 
they have these amazing leadership 
qualities,” Nasir said.

Nasir said that traditionally, 
professional sororities are major-
exclusive, but MDA sisters pride 
themselves on the diversity of 
the career paths taken by its 
members and how the professional 
development events can benefit 
everyone involved. Instead of a 
shared career path, their faith is the 
binding factor. This commonality 
is why Iman Abdelgawad, a 
psychology and child development 
sophomore, joined.

“It’s helped me find a place 
where I’m 100 percent involved. 
I’ve never had an organization 
where it’s girls who believe the 

same as me. And sure, we have 
different majors or different 
ethnic backgrounds, but the 
religion aspect is the one 
common ground we have, which 
is really nice,” Abdelgawad said. 
“I think it’s helped strengthen 
me in that, and I just like how 
it’s that one thing that brings us 
together. It’s helped me see my 
religion a little bit differently.” 

One way the sorority is 
empowering young Muslim 
women is through the Young 
Muslimah Summit the MDA 
hosts. The event draws in 
prominent Muslim women 
from around the country 
to speak on their leadership 
experience and inspire attendees 
to be proud of their faith, even 
in the professional world. They 
also host resume workshops and 
Muslim women from the Dallas 
community as speakers. 

Abdelgawad said MDA has 
empowered her personally, 

allowing her the opportunity 
to serve as a positive figure for 
empowering younger Muslim 
girls — a resource she did not 
have beyond her family in her 
community growing up. 

“(Being in this sorority) is 
being a role model for young girls, 
showing them that just because 
you’re a Muslim woman and just 
because other people may tell you, 
‘You can’t do this because of these 
things,’” Abdelgawad said. “No, 
you can do it, and it’s not in spite 
of, it’s because you are these things 
you can do them. It’s giving them 
that platform to be represented 
and show them what they’re 
capable of.”

The organization was initially 
given a 10-year timeline to 
become a sorority, but it expanded 
in less than three years. UTD 
required the sorority to begin as an 
organization before becoming an 
official entity. MDA has expanded 
beyond UTD to the University of 

Texas at Austin and the University 
of North Texas, and in the fall it 
will introduce two new chapters 
at two more universities in the 
United States. 

Now that the sorority has 
founded their national chapter, 

Nasir said she hopes to leave her 
legacy for future generations of 
Muslim women at any school in 
the country. 

“Although we are a new sorority, 
we are trying to change as much 
as we can — change the people’s 

mentality that we’re around, tell 
them that whatever they think 
of Muslim women through the 
media is misleading, and we’re just 
girls that are trying to go and reach 
their highest potential in their 
career fields,” Nasir said.
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team defined a school shooting 
as any time a gun is discharged, 
causing an injury or fatality on a 
K-12 campus during school hours, 
Connell said. The database also 
includes incidents on school buses 
and at school-sponsored sporting 
events at K-12 campuses because 
they are under the jurisdiction of 
the school. 

“The amount of data we have 
to collect is getting bigger, not 
smaller, so it’s good that we have a 
good team,” Connell said. “There is 
no database that is comprehensive, 
but there is also no database out 
there that is fully objective.”

Connell’s team consists of UTD 
undergraduate and graduate students, 
who work together to research 
information about the events. One of 
the students who works as a part of the 
team is Sarah Gammell, a criminology 
graduate student.

“It’s not necessarily that we’re 
collecting a why, but we are 
collecting all of the information 
that would help inform a why,” 
Gammell said.

While the database was in 
its preliminary state, there were 
some unsettling trends, Connell 
said. There was an alarmingly 
high amount of suicides without 
another victim, which means 

students chose to shoot themselves 
on campus with nobody else 
around, Connell said. As a result, 
the team hopes to show a need 
for more mental health support 
in schools to try and reduce these 
kinds of tragedies.

“In the media, there was a lot 
of overlap that shouldn’t have 
occurred, and that was one of the 
reasons that I knew we had to 
do this database,” Connell said. 
“People were using the Virginia 
Tech tragedy as a way to inform 
K-12, but a university is different 
from a high school, and from a 
prevention perspective, it’s not 
going to be the same thing.”

The database will have 
information that will help 
communities identify anything 
they may need to change within 
themselves. So far, it is halfway 
done, and is expected to be 
completed at the end of fall or 
beginning of winter, Connell said.

“When we looked by year, we 
did not see the type of increase (in 
school shootings) that people were 
saying existed. I don’t know if there 
is a real increase, but our data will 
be the first thing that lets us look at 
this,” Connell said. “I don’t think 
the number of incidents has gone 
up, I think we are just more aware.” 

With the current funding 
scheme, the project will be 
properly funded until December 

2018, the scheduled finish date 
of the project. However, if the 
team wished to add more data 
to the database after the fact, it 
wouldn’t be as well organized 
or specific as when the funding 
was available. This will mean the 
team will not be able to continue 
increasing the information 
contained in the database.

“It is important to be aware that 
if this is no longer supported by 
the government, it does change 
how much we can offer the 
public,” Connell said. 

Another issue the team faced 
was that various people, even 
scholars, weren’t willing to accept 
the facts shown in the database, 
Connell said. She explained that 
people don’t want to believe the 
amount of school shootings per 
year has decreased, something that 
was inferred from the database in 
its preliminary stages. However, 
the database aims to educate the 
population, and hopefully it can 
be used as such, Connell said. 

“It’s very important to give 
access to answers. This isn’t going 
to hide somewhere, and the 
long-term goal is to make this 
database useful and searchable so 
it’s public and easily accessible,” 
Connell said. “I think that’s the 
most important part of what 
we’re doing, giving people access 
to their information.”
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highest paid female counterpart. 
Director of Human Resources 

Colleen Dutton handles employee 
relations and provides training for 
hiring managers. Dutton, who 
investigates concerns about pay 
based on an employee’s position, 
said numerous factors are involved 
in salary negotiations.

“We look at their education, their 
experience, their length of service, 
annual reviews and their different 
skill sets and how difficult is it to 
fill that position,” Dutton said. “So 
it’s not just about the pay, but there 
are a lot of different factors that go 
into determining what appropriate 
pay is.”

The wage gap for full professors 
at other UT schools, such as the 
University of Texas at Austin, is 
below the national average, with 
female professors making 92 
cents to their male counterpart’s 
dollar. The University of Texas at 
Arlington’s professors have nearly 
equal pay, with female professors 
making 99.7 cents to their male 

counterpart’s dollar. 
Sociology professor Sheryl 

Skaggs said this gap may be due 
to opportunity hoarding, which 
theorizes that employees in high 
ranking positions often hire people 
that are similar to them, a process 
that may occur consciously or 
subconsciously. UT Arlington 
and UTD have never had female 
university presidents while UT 
Austin had an interim female 
president who served from 1974 
to 1979. According to the Boston 
Globe, women made up 26 percent 
of all college presidents in 2011, 
despite earning more doctoral 
degrees than men since 2006.

“People that are doing the hiring 
don’t recognize the subtle biases or 
the biases that they have built into the 
process or in their own minds using 
stereotypes to define who would fill 
particular positions and what salary 
they think those positions should be 
filled at,” Skaggs said.

Director of Institutional Equity 
Heather Dragoo said UTD’s 
employment searches for full-
time tenured faculty members are 
handled through the provost’s office 

by a faculty search committee. The 
committees consist of the dean 
of the respective school, as well as 
several faculty members appointed 
by the dean. These committees 
meet with Dragoo after hiring cycles 
to discuss where the job search was 
advertised, who ended up filling the 
position and where the department 
is lacking in terms of diversity. 

“That’s been going on for about 
two years now, and it’s been pretty 
productive,” Dragoo said. “This 
is not something that’s going to 
change overnight, it’s going to be 
small, hire-by-hire … but all of the 
faculty groups I’ve met with have 
been really receptive.”

Skaggs said the problem also 
resides in online compliance 
training, which is less effective 
than face-to-face programs and 
doesn’t guarantee the attentiveness 
of participants. Dragoo said online 
programs don’t allow trainees to ask 
questions, but in-person training 
is provided at new employee 
orientations, which occur every 
other Tuesday. Additionally, the 
department plans to create a new 
position to help cover in-person 

training, but the filling of that 
position was put on hold while the 
office searches for candidates for 
another staff position.

Dutton said she receives 
complaints about unequal pay 
from employees about two to three 
times per year, mostly from faculty 
members, while Dragoo receives one 
to two annual faculty complaints 
concerning discrimination. Both 
said a majority of the complaints 
received are from female employees. 
Skaggs said shifting to more 
transparent hiring processes and 
salary data can help female workers 
in the long run.

“Moving toward transparency 
is going to help women in a lot of 
ways,” Skaggs said. “It gives them 
access to the same salary information 
that their male competitors in the 
job market are getting.”

Several organizations, including 
the Dallas Women’s Foundation, 
are taking a stand for equal pay. 
Dena Jackson worked at the 
Galerstein Gender Center from 
2006 to 2011 before becoming vice 
president of grants and research at 
the Dallas Women’s Foundation, an 

organization geared toward gaining 
equality for girls and women. 
She explained that women are 
more likely to take time out of the 
workforce and are overrepresented 
in lower paying fields while being 
underrepresented in higher paying 
fields like STEM.

“Women often receive lower 
paying starting salaries, which 
compounds over time,” Jackson 
said. “To say that women choose 
positions that pay less does not 
take into account the societal and 
cultural pressures on education and 
career choices.”

The budget office is in charge of 
finding sources of funding to pay 
staff salaries, which can cost between 
$2.2 to $2.5 million annually. Vice 
President of Budget and Finance 
Terry Pankratz explained that UTD 
recruits faculty from upper tier 
universities, so there’s an enormous 
amount of competition. However, 
Skaggs said the lack of job interest 
from women and minorities may be 
due to public perceptions of UTD.

“Academia is a pretty small world,” 
Skaggs said. “If we bring women in, 
but we don’t give them the same 

resources, we don’t give them the 
same budgets, we don’t give them 
the same graduate students and other 
types of support systems that we give 
our male faculty members with the 
same kind of qualifications, then 
that’s sending a very bad message 
into the world of academia.”

Looking toward the future, 
Skaggs recommends more diverse 
hiring committees and less 
traditional methods of outreach, 
such as networking through 
national conferences, to widen 
the applicant pool. According to 
the Institute for Women’s Policy 
Research, national wage equality 
between genders won’t occur until 
2058, but the pay gap in Texas is set 
to close before then in 2049. Skaggs 
said while these trends are positive, 
there’s still work to be done in order 
for women to have pay equality.

“Just saying there’s societal 
pressure for change, or a push 
toward equity is not sufficient,” 
Skaggs said. “I think it’s going to 
take a much stronger force to get 
these longstanding institutions to 
change the culture and the way they 
think about equity.” 
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Bhatnagar, also discussed the lack 
of access to sanitation facilities and 
education about proper hygiene.

“One thing that UNICEF does 
is educate people,” she said. “We all 
learned in elementary school to wash 
our hands while we sing ‘ABC’ or 
‘Twinkle, Twinkle Little Star,’ but 
not everybody gets that education 
about the benefits of soap and hand-
washing. And access to toilets is also a 
really big thing. So it’s more than just 
water, it’s access to sanitation facilities 
and … toilets and places to wash 
your hands.”

Bhatnagar and her fellow 
members sought to educate their 
participants about these issues 
throughout the afternoon, quizzing 
them on facts such as how many 
gallons of water were needed daily 
in order to keep a human alive, or 
the number of children that had to 
live with the contaminated water 
caused by flooding. Healthcare 
studies freshman Madison Nguyen 
said she was particularly impacted 
by the extreme lengths that women 
would have to go to in order to 
access water. 

“I didn’t consider all the 
walking,” Nguyen said. “(This 
event) isn’t even close to the 7 miles 

compared to them, and my legs are 
already cramping.” 

Nguyen’s teammate, healthcare 
studies freshman Aniqa Islam, 
added that the water they were 
carrying during the obstacle races 
paled in comparison to the gallons 
other men and women must carry 
back to their homes.

“This isn’t even that much 
water. They have huge buckets 
that they have to carry over their 
heads. We were walking from 
here to there and they walk for 
miles and miles,” said Islam, 
pointing to other side of the 
course. “It really puts everything 
in perspective.”

Ultimately, the $5 entry fee will 
go towards UNICEF’s WASH 
initiative, which works in over 
100 countries to provide water 
purification tablets, transportable 
water jugs and more accessible, 
unpolluted water wells. 

“It’s hard to believe that there’s 
actually people in the world that 
don’t have access to water at all times 
and they have a hard time drinking 
it and getting enough water to clean 
themselves,” Islam said. “We’re in 
our little bubble here. And we could 
save so many lives … but we don’t 
put that into our conscience. It’s 
hard to remember all those other 
people out there.”

→ UNICEF
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Mu Delta Alpha’s mission is to empower Muslim women at UTD. Its alpha class was established in 2016.

and you prove that you know the 
game and you have the passion for the 
game as well, then it’s hard for people 
to say no to you.” 

Tiedemann said that while her 
brief time at UTD inspired her to 

pursue a career in broadcasting, these 
early experiences have allowed her to 
jumpstart her passion for broadcasting. 
She ultimately wants to make her way 
up the ranks and be a sports broadcaster 
for the MLB. As she continues along 
her broadcasting journey, Tiedemann 
hopes to inspire girls and women to 

follow pursue their dream careers.  
“When a girl tells me that she 

wants to do what I do one day, that 
means the world to me, because 
being in that position opened her 
eyes,” Tiedemann said. “If it helps 
little girls realize their own dreams, 
then that’s just the cherry on top.”

→ BROADCASTER
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UTD UNICEF’s first Water Walk to combat  the global water crisis took 
place March 31 at North Point Park. 

strong enough, but that they should 
tell someone about their story to help 
overcome the trauma of the assault.  
“Oftentimes, (the survivor) 
doesn’t know what they want, they 
just need immediate help from the 
trauma and the crisis,” Hanna 
said. “And for some, healing from 
that crisis is the prosecution, for 
others, it’s not. It’s about what 
each individual needs to heal 
and to get through that.”

Lt. Ken Mackenzie said 
the UTD police department 
receives about three reports 
of sexual assault on campus 
per year. However, there are 
more reported to other places 
on campus, such as Title IX 
and the SHC. He said the 
SAFE kits on campus could be 
useful for students by making 
it more convenient and less 
threatening than calling the 

police immediately and being 
taken to a hospital. Calling the 
police could be inconvenient 
and difficult to keep hidden 
from family and friends of the 
victim if they wanted to keep it 
a secret. He said he encourages 
victims to report the crime as 
soon as possible. 

He said ideally, the victim 
should report the crime between 
96 to 120 hours since the event 
happened to be able to gather 
the most accurate evidence from 
the body and surrounding areas 
where the crime occurred. He 
said UTD policy dictates after 
the victim reports the assault, 
the suspect is located as soon as 
possible and there is a warrant for 
the person’s arrest. The time varies 
for this, depending on the amount 
of evidence given and the time it 
takes to locate the criminal. 

“I just want people to remember 
that sexual assault is a crime. Even 
if you’re settled in Dallas, Fort 

Worth or anywhere else, you can 
still contact us and we’ll get you the 
help you need,” Mackenzie said. 
“If you’re a student on campus 
and you’re at a party and you’re at 
another city, don’t be afraid to call 
us. (Extension) 2222, or 911 for 
that matter, and we’ll get the people 
to you that need to be to you.” 

Aubrey said she hopes that 
providing this service will send 
a message to the people that the 
university is aware, making students, 
faculty and staff feel supported and 
not turning a blind eye to the issue. 

“When you see other colleges and 
how they deal with sexual assault 
cases and then see us come out, 
we’re more proactive than reactive 
because we have these services in 
place. They’re going to be available 
and students don’t have to seek out 
the sources,” Aubrey said. “They 
can get the immediate support and 
if there are other needs, we have 
outside connections that can get 
them what they need.” 

→ SANE
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